
GİK115 - BASIC LAW - Gülşehir Sosyal Bilimler Meslek Yüksekokulu - Yönetim ve Organizasyon Bölümü
General Info

Objectives of the Course

Adopting general principles regarding legal rules, ensuring understanding of the concepts used, knowing the basic legal concepts that can be encountered in daily life
and professional work, providing the basis for courses to be taken in different fields of law.
Course Contents

The concept and definition of law; legal systems and the Turkish legal system; branches of law; sources of law and the relationships between different sources of law; the
Turkish judicial system, judicial institutions and types of cases; legal events, acts, transactions, relationships and rights; the concept of personality, classification of
persons and personal capacities; the concept of inheritance; property rights, its subject, scope and types; the concept of debt and types of contracts.
Recommended or Required Reading

GÖZLER, Kemal (2019). Genel Hukuk Bilgisi, (19. Baskı), Ekin:Bursa
Planned Learning Activities and Teaching Methods

Lecture Method and Discussion Method
Recommended Optional Programme Components

Active student participation in the course is important.
Instructor's Assistants

There is no teaching assistant.
Presentation Of Course

Face to face
Dersi Veren Öğretim Elemanları

Inst. Talip Kurşuncu

Program Outcomes

1. Has Basic Legal Knowledge
2. They can understand the duties of the public institutions they work in and their place within Türkiye's administrative structure.
3. Can evaluate Turkish Public Administration.
4. Can evaluate Turkey's management system.
5. As an individual, he/she acquires the basic legal knowledge he/she may need in his/her relationships.

Weekly Contents
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Weekly Contents

Order PreparationInfo Laboratory TeachingMethods Theoretical Practise

1 Legal Rules and Legal Systems Gözler, K. Genel Hukuk Bilgisi, ss. 2-20

2 Sources of Law Gözler, K. Genel Hukuk Bilgisi, ss. 20-32

3 Turkish Judicial System and Judicial Institutions Gözler, K. Genel Hukuk
Bilgisi, ss. 33-53

4 Judicial Institutions (II) and Types of Cases Gözler, K. Genel Hukuk Bilgisi, ss.
54-76

5 Legal Events, Acts, Transactions Gözler, K. Genel Hukuk Bilgisi, ss. 77-96

6 Legal Relations and Rights Gözler, K. Genel Hukuk Bilgisi, ss. 97-105

7 General Review Gözler, K. Genel Hukuk Bilgisi, ss. 2-105

8 Midterm Exam

9 The Concept of Personality, Classification of Persons and Licenses Gözler, K.
Genel Hukuk Bilgisi, ss. 106-126

10 The Concept of Inheritance and Legal Heirs Gözler, K. Genel Hukuk Bilgisi, ss.
129-146

11 Property Rights, Subject, Scope and Types Gözler, K. Genel Hukuk Bilgisi, ss.
149-174

12 Concept of Debt and Types of Contracts Gözler, K. Genel Hukuk Bilgisi, ss.
175-195

13 Concept of Debt and Types of Contracts (II) Gözler, K. Genel Hukuk Bilgisi, ss.
195-209

14 Concept of Family, Engagement, Marriage, Dissolution of Marriage
https://acikders.ankara.edu.tr/mod/resource/view.php?id=977&forceview=1

15 General Review

Workload

Activities Number PLEASE SELECT TWO DISTINCT LANGUAGES
Vize 1 1,00
Final 1 1,00
Ara Sınav Hazırlık 6 2,00
Final Sınavı Hazırlık 6 2,00
Teorik Ders Anlatım 2 14,00
Diğer 3 12,00

Assesments

Activities Weight (%)
Vize 40,00
Final 60,00

Yönetim ve Organizasyon Bölümü / İnsan Kaynakları Yönetimi X Learning Outcome Relation



P.O. 1 :

P.O. 2 :

P.O. 3 :

P.O. 4 :

P.O. 5 :

P.O. 6 :

P.O. 7 :

P.O. 8 :

P.O. 9 :

P.O. 10 :

P.O. 11 :

L.O. 1 :

L.O. 2 :

L.O. 3 :

L.O. 4 :

L.O. 5 :

Yönetim ve Organizasyon Bölümü / İnsan Kaynakları Yönetimi X Learning Outcome Relation

P.O. 1 P.O. 2 P.O. 3 P.O. 4 P.O. 5 P.O. 6 P.O. 7 P.O. 8 P.O. 9 P.O. 10 P.O. 11

L.O. 1 1

L.O. 2 1

L.O. 3 1

L.O. 4 1

L.O. 5 1 1 1 1 1

Table : 
-----------------------------------------------------

Business, Economics, Law, Sociology, Mathematics, Statistics, Management, human resource management will have a basic knowledge
about the theoretical and practical.

Human Resources Management uses the basic and current technical information.

Develop solutions to the problems encountered using the techniques of Human Resource Management, it respects the recommendations
of the problem by creating a team to share responsibility and undertake necessary for this purpose.

Access to information related to Human Resource Management, yarayanlar?n? work selecting, understanding, interpretation, and learns to
use the skills and lifelong learning by improving apply.

Human Resource Management-related data collection, processing, and publicizing the results of stages of the social, scientific, cultural and
ethical values, act accordingly.

The universality of social rights, social justice, quality and cultural values, is conscious of environmental protection and worker health and
safety.

Communicate effectively in oral and written Turkish.

The European Language Portfolio A2 Level General English in the field of Human Resource Management using the track information.

Basic level of European Computer User License along with computer software uses information and communication technologies specific
to the Human Resources Administration.

Knows Atatürk's principles and interests, and have them

Economics, business administration, marketing concepts and techniques of accounting knows.

Has Basic Legal Knowledge

They can understand the duties of the public institutions they work in and their place within Türkiye's administrative structure.

Can evaluate Turkish Public Administration.

Can evaluate Turkey's management system.

As an individual, he/she acquires the basic legal knowledge he/she may need in his/her relationships.
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